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Background

1. Under the Local Authorities (Members’ Allowances) (England) Regulations 2003, all local authorities in England must establish and maintain an Independent Remuneration Panel.  The purpose of the Panel is to consider the current Members’ allowances scheme and advise the Council, as appropriate, on a revised scheme. Local authorities must seek advice from their statutory Remuneration Panel before they amend or change their allowances scheme. The Council retains the right to determine scope and level of Members’ Allowances but it must ‘pay regard’ to the recommendations of its Remuneration Panel, except in relation to pensionable allowances, where the Panel’s recommendations are mandatory but only in the negative sense.


2. The Panel has been reconvened for its fifth independent review of Members’ Allowances in North East Lincolnshire to make recommendations on the range and levels of allowances as set out in the terms of reference below.
The Panel


3. North East Lincolnshire Council appointed the following to its Independent Remuneration Panel, namely:
· Mike Corry, Chair of the Panel.  Mike is a former Independent Chair of the Standards Committee of North East Lincolnshire Council.
· Martin Allingham, a former Independent Chair of the Standards Committee of North East Lincolnshire Council.
· Wayne Harvie, currently Reserve Independent Person for the Standards and Adjudication Committee of North East Lincolnshire Council.
4. The Panel had the support of Paul Windley, Team Manager Democratic Services and Sue Webster, Democratic Services Officer, in facilitating the review process.
Terms of Reference

5. The Panel was asked to review the current level and form of allowances received by Councillors in North East Lincolnshire and make recommendations to the Standards and Adjudications Committee to be taken into account when final recommendations are made for consideration by full Council.
6. In determining the level of remuneration and allowances, the Panel was asked to take into account a number of general principles.  These included:


a) The importance of a Councillor’s work should be reflected in a principle of “broadly equivalent” remuneration for Councillors vis-à-vis comparable roles elsewhere in the public sector, and to reflect on work/life balance issues of elected Members.
b) Basic allowances and special responsibility allowances made pursuant to the current Scheme.  These should be reviewed, particularly in comparison with other Unitary Local Authorities of similar size and, as per the current Scheme, calculated on the basis of an hourly/daily wage rate and a comparable occupation.
c) An evaluation of the time originally deemed necessary to fulfil the role of the Councillor.
d) In determining the special responsibility allowance, consideration needs to be given to the duties and responsibilities of a Councillor operating in a Unitary Authority under the auspices of executive arrangements and the new governance arrangements.
e) To ensure that the current level of additional allowances (e.g. Dependants/Co-optees' Allowance) was still appropriate. 

f) Any proposed system of remuneration must be simple and cost effective to operate.
g) To confirm (as in respect of the current scheme) that, in the event that the scheme be amended at any time so as to affect allowance payable for the year in which the amendment was made, payment of allowance may be back-dated.
h) As to whether adjustments to the level of allowances may be determined according to an index and, if so, which index and how long that index should apply, subject to a maximum of four years, before its application is reviewed.
i) To confirm that Members of the authority were entitled to pensions in accordance with a scheme made under Section 7 of the Superannuation Act 1972, noting that the Department for Communities and Local Government was currently out to consultation on the question of continuing to confer eligibility on Councillors to join the local government pension scheme.
j) To confirm both basic allowance and special responsibility allowance as amounts in respect of which such pensions were payable in accordance with a scheme made under Section 7 of the Superannuation Act 1972, subject in any event to the outcome of the DCLG consultation referred to above.

k) To review the current level of SRA for the Licensing and Community Protection Committee in view of the responsibilities, volume of work and hearings associated with the discharge of the licensing committee function

l) To ensure that the current level of Civic Allowance was still appropriate
Methodology

The Panel met at the Town Hall in Grimsby on 29th July, 5th, 6th,12th and 27th August, 2013. The Panel meetings were held in private session so as to enable the Panel to conduct their deliberations in confidence and interview Members in confidence. The details of the range of Elected Members of the Council that met with the Panel are provided in Appendix One.
7. The Panel’s activity fell into three parts:
· One: Review of background information, i.e., the current political structures and composition; briefing by the Strategic Director of Governance and Transformation on national issues and patterns regarding allowances, review of the previous report and the current allowances scheme; tabling of other relevant information, such as meeting frequency, and allowances schemes in other Unitary Authorities. 
· Two: Interviews with Members of the Council.
· Three: Arriving at recommendations.
8. The Panel has laid out a synopsis of its deliberations in this report to assist Members and the public to understand its approach. The recommendations presented in this report at the present represent the view of the Panel and not the official view of North East Lincolnshire Council.

The Evidence Considered and Arriving at Recommendations

9. The Panel were impressed at the passion and commitment to the community by the Councillors that were interviewed. No Member asked for an increase in remuneration and all recognised the need to make efficiencies. However, in order to enable all people to take part and have the opportunity to become a Councillor,  an allowance had to be paid to offset any possible loss of earnings for people that were in employment. The Panel noted during the course of its review the following points that it felt was important to take into account when making recommendations to the Council, namely that:

· The current financial climate within the public sector, including funding reductions announced within the Government’s Comprehensive Spending Review. 
· The consequent need for a reduction in costs in recognition of the financial position.
· The need to encourage members of the community to stand as a Councillor.

· The opinions expressed by those Members interviewed by the Panel on potential areas for savings.
Reviewing the Basic Allowance 

10. The Panel noted that the current Basic Allowance is £7,500, and through interview enquired about the expected minimum time to undertake the roles associated with the Basic Allowance, the level of the public service discount (the amount of unremunerated time an elected Member can reasonably expect to give) and the value of an elected Members’ time.

11. The Panel felt that the current level of Basic Allowance was fair but recognised that the workload of Elected Members including their ward representative role, preparation for and attendance at meetings (not only for the Council but also neighbourhood meetings and outside body representation), meant that any calculation of an hourly rate would compare unfavourably low with any other sector.   However Elected Members themselves showed no appetite for an increase to the Basic Allowance in the current economic climate.
12. The Panel concluded that, in light of the current financial climate, the Basic Allowance should be frozen at £7,500 until 1st April, 2014 and then increased at the NJC rate at that time.
Reviewing the Special Responsibility Allowance 
13. The Panel was under a duty to take cognisance of the following statutory guidance in arriving at recommendations for SRAs:

It does not necessarily follow that a particular responsibility which is vested to a particular member is a significant additional responsibility for which a special responsibility allowance should be paid. Local authorities will need to consider such particular responsibilities very carefully. Whilst such responsibilities may be unique to a particular member it may be that all or most members have some such responsibility to varying degrees. Such duties may not lead to a significant extra workload for any one particular member above another. These sorts of responsibilities should be recognised as a time commitment to council work which is acknowledged within the basic allowance and not responsibilities for which a special responsibility allowance should be recommended.

 In addition, any particular local authority will need to look carefully at the nature of its constitution when determining its scheme. New arrangements will mean that there are inevitable changes in the positions of responsibility on the Council, both in terms of number and workload. Some councillors will be spending significantly more of their time on council duties than has ever previously been the case. On the other hand, changes in the traditional committee structure will mean that there are far fewer committees and, as a consequence, fewer councillors engaged as chairs and vice-chairs of numerous committees.

14. Consequently, the Panel followed the approach as laid out in the statutory guidance and has only recommended further SRAs to be paid when the post holders clearly have extra significant responsibility rather than an extra time commitment only.

Arriving at the Leader’s SRA

15. The Panel noted the following statutory guidance from the 2003 regulations (par. 76) before it deliberated on the Leader’s SRA.

Having determined which duties should be acknowledged as significant additional responsibilities, the local authority will need to consider the levels of special responsibility allowance which are attached to each post. A good starting point in determining special responsibility allowances may be to agree the allowance which should be attached to the most time consuming post on the Council (this may be the elected mayor or the leader) and pro rata downwards for the other roles which it has agreed ought to receive an extra allowance. One way of calculating special responsibility allowances may be to take the agreed level of basic allowance and recommend a multiple of this allowance as an appropriate special responsibility allowance for either the elected mayor or the leader.
16. The Panel decided to maintain this factor approach as it has the following advantages:

· Simple and easy to understand

· Has widespread acceptance across local government

· Has widespread acceptance among NELC Members

· It is recommended in the statutory guidance.

17. It was generally agreed that the Leader’s role was the equivalent of full time. This is not to suggest that the Leader is expected to formally work a 9-5 day in the office because the role does not lend itself to such a prescribed formal structure. As such, the Leader should be remunerated at a level which ensures, no matter whom the individual may be, the post holder will be able to devote the time necessary to it.
18. The Panel noted that previous reviews had settled on a factor of 3 times the Basic Allowance to arrive at the Leader’s SRA but felt that, due to the recommended increase of the basic allowance for 1st April, 2014,  the Leader’s SRA should be frozen at the current amount.

19. Consequently, taking into consideration the current financial climate, the Panel recommends that the appropriate SRA for the Leader of North East Lincolnshire Council remains frozen at £22,500. This recommendation is based on an expected full time commitment for the Leader.
Arriving at Recommendations for Other SRAs

20. In arriving at the other SRAs, the evidence received, except in some particular cases outlined below, indicated that the current range of SRAs and current ratios are broadly appropriate. More specifically, the Panel decided to follow the current approach and deem the Leader’s SRA as 100 per cent and then pro rata the other SRA’s as a percentage in relation to the Leader’s SRA.

Deputy Leader – Band B

21. At present the Deputy Leader receives a SRA of £18,000, and this is currently set at 80 per cent of the Leader’s SRA. The Panel noted this was a generous amount compared to an average of 64 per cent in similar Unitary Authorities. It was decided that it would be justified to reduce the Deputy Leader’s SRA to 75 per cent of the Leader’s Allowance.
22. Consequently, and taking into account the current financial climate, the recommended SRA for the Deputy Leader is to be reduced to 75 per cent of the Leader’s Allowance and set at £16,875.
Designated Cabinet Members and Portfolio Holders – Band C

23. In 2010 the Panel recommended that the Cabinet Members be paid a SRA set at a rate of 65 per cent of the Leader’s SRA and be set at £14,667.20.
24. In May, 2012 Cabinet increased by two Members and elected to take a drop in allowance to £11,750 for 8 Portfolio Holders.
25. Based upon comparisons of different families of Councils similar to the borough, and in line with the recommended reduction to the Deputy Leader’s SRA, the Panel decided that the Portfolio Holders’ SRA should  be se set at 50% of the Leader’s Allowance.
26. Consequently, the recommended SRA for the Cabinet Members is  to be reduced to £11,250.00. This recommendation is based on the expected eight Members of Cabinet.
Chair of the Planning Committee – Band D

27. The Panel considered next the role of the Chair of the Planning Committee. The Panel noted that the Chair of the Planning Committee is a high profile position in North East Lincolnshire Council. Planning in particular is an issue that attracts public attention and the Chair needs to keep abreast of current developments in planning law and regulations. The Planning Committee is the first and in most cases sole point of reference for planning applications that are in any way contentious. As such, the Committee has a heavy workload in that it meets every four weeks, plus associated site visits. In particular, the Chair attends briefings with Officers, scheduled at least every four weeks. Consequently, there are three meetings for the Chair on every four-week cycle.

28. The SRA for the Chair of Planning is currently set at 30 per cent of the Leader’s SRA.  The Panel deemed that the role had not altered greatly since the previous review and decided that it should apply the same ratio as it did in 2010, which is 30 per cent of the Leader’s SRA.

29. Thus, the recommended SRA for the Chair of the Planning Committee remains at £6,750.00 (The Leader’s recommended SRA multiplied by 30 per cent).
Chair of the Scrutiny Panels (5) – Band E
30. The Panel noted that currently the Chairs of the Scrutiny Panels are each paid a SRA (£5,641.61 – rounded down to £5,625.00) which is set at 25 per cent of the Leader’s SRA. The Panel recognised the importance of Scrutiny in assisting the Cabinet and the Council in the development of its budget and policy framework by in-depth analysis of policy issues. Furthermore, it is a function of the Chairmen of the Scrutiny Panels to take a lead in developing their Panels work programme. They also oversee the progress of the associated Select Committees and Working Groups that have the function of reviewing and development of policy areas to feed into the forward plan and policy proposals of the Cabinet.

31. The Panel received no evidence to indicate that the Scrutiny Chairs’ SRA was out of line with the demands of the post and felt that the factoring of 25% remains appropriate.
32. Thus, the recommended SRA for the 5 Chairs of the Scrutiny Panels remains at £5,625.00 (the Leader’s recommended SRA multiplied by 25 per cent).
Chair of the Standards and Adjudication Committee – Band F

33. At the Annual General Meeting (AGM) of the Council held on 23rd May, 2013, it was decided to merge the Standards Committee and the Appeals Committee to form the Standards and Adjudication Committee to discharge the full suite of Standards and Appeals Committee responsibilities. This leaves one member body with responsibility for handling “people” related matters insofar as they relate to conduct complaints (elected members) and workforce related appeals.
34. The Panel took into consideration the level of responsibility required as Chair of this merged Committee and felt that a factoring of 20 per cent of the Leader’s SRA remained appropriate.
35. Thus, the recommended SRA for the Chair of the Standards and Adjudication Committee be set at £4,500.00 (The Leader’s recommended SRA multiplied by 20 per cent) 
The Chair of Licensing and Community Protection Committee – Band F
36. At the Annual General Meeting of the Council held on 23rd May, 2013, it was decided to merge the Licensing Committee and the Community Protection Committee to form the Licensing and Community Protection Committee, this leaves one member body with responsibility for handling “licensing” related matters.
37. The Panel took into consideration that the Chair of this Committee was also to be the Standing Chair for the Licensing Sub Committee which required considerably more responsibility.
38. As a result, the Panel felt that the SRA for the Chair of the Licensing and Community Protection Committee should be factored at 20 per cent  of the Leader’s SRA
39. Thus, the recommended SRA for the Chair of the Licensing and Community Protection Committee be set at £4,500.00 (The Leader’s recommended SRA multiplied by 20 per cent). 
Opposition Group Allowances
40. The Panel considered that in light of the changes in the political composition of the Council in recent years, the Opposition Group allowances should be reviewed.
41. The Panel believed that, with a Leader and Cabinet model of executive arrangements, a group of less than 10 Members will not provide a sufficiently robust opposition to warrant the extra allowance.
42. After consideration of the information gathered from the interviews of Members, it was felt that the level of responsibility for an Opposition Group of 10 plus Members would be appropriate at 20 per cent of the Leader’s SRA.
43. As a result, the Panel felt that the lower and higher tiers of allowances be removed from the Opposition GroupsAllowance and one level be set for a group with 10 Members or above. 
44. Consequently, the Panel recommends that the level of allowance for Opposition Groups with 10 Members or above be set at £4,500.00 (The Leader’s recommended SRA multiplied by 20 per cent).
Chairman of Audit and Governance Committee and Co-opted Members
45. The 2003 Regulations permit the payment of a Co-optees’ Allowance to appointees to the Councils’ committees and working groups as co-opted non-elected members. North East Lincolnshire Council currently pays it statutory Co-optees an annual Allowance of £260.00
46. In 2010, the Council  appointed an Independent Chair of the Audit Committee . The 2003 Regulations specify that where a Co-optee is appointed Chair that the Co-optees’ Allowance must be of an amount no less than the equivalent SRA being made available to Chairmen of equivalent committees of the Council.  The Council previously agreed that this equivalent rate be that of the Chair of the Appeals Committee at £4,513.37 (20 per cent of the Leader’s SRA). 
47. At the AGM held on 23rd May, 2013, an Audit and Governance Committee was established to enhance the Audit Committee’s role by conferring responsibility for all aspects of corporate governance and partnership governance /performance.. The Independent Chairman role has proved to be effective and no changes were proposed in that regard. 
48. The Panel felt that the current levels for the Co-opted Allowance and the Co-opted Chair of the Audit and Governance Committee remained appropriate.

49. Consequently, the recommended allowance for the independent Chair of the Audit and Governance Committee to remain at £4,500.00 (The Leader’s recommended SRA multiplied by 20 per cent). 
50. The recommended SRA for the Co-opted Members to remain at £260.00.

The Civic Allowance

51. The 1972 Local Government Act permits the payment of a “Civic Allowance” to Mayors and Deputy Mayors or Council Chairmen and Council Deputy Chairmen to assist in meeting the on-going expenses of fulfilling the duties of the Office. The Civic Allowance normally pays for such items as a new set of clothes for the Mayor and Mayor’s consort, donations to charities, purchase of raffle tickets and the like and other assorted payments for minor items such as small gifts and worthy items. Purchases of tickets for charity events attended by the Mayor and/or the Deputy Mayor should also be payable out of the Civic Allowance. It is mainly for the operational day to day costs associated with the Office so as to try and ensure the Mayor and Deputy Mayor are not out of pocket through the holding of their Office.

52. While the Civic Allowance is formally outside the remit of allowances panels, the Council has asked for a view on the Civic Allowance made available to the Mayor NELC each year. Presently the Mayor’s Civic Allowance is £8,500.00.

53. On the basis of evidence received, the Panel felt that the Civic Allowance remained at an appropriate level.  

54. Thus, the recommended Civic Allowance for the Mayor to remain at £8,500.00.
Limits on SRAs Claimed

55. As per current practice the Panel also recommends that if a Member holds more than one post, as a Chairperson, Deputy Chair (subject to the continuation of Deputies SRAs ) or as a Cabinet Member, they are able to draw only one SRA at any one time.

Summary of Options

56. Detailed tables setting out the current Members’ Allowance Scheme and the impact of the options discussed above can be found at Appendix Two to this report.

Associated Issues

Pensionable Allowances

57. The Panel were mindful of the results of a recent consultation and, in recognition of the Government’s intention, suggested shutting the Local Government Pension Scheme for any new applications from Elected Members but the existing six Members in the Scheme be allowed to remain unless or until their entitlement is ended by operation of law
Confirmation of Implementation and Indexing

58. If the Council is minded to accept the Panel recommendations contained within this report (with any amendments) then the Panel recommends that the new scheme be effective from 1st April, 2014.

59. Furthermore, the Panel recommends and confirms the use of the following index for allowances:

· Basic Allowance: increased by the annual local government pay percentage increase as agreed each April (linked to spinal column point 49 of the NJC scheme).

60. The Panel further recommends that the indexation be reviewed on an annual basis linked to the proposed annual reviews to be conducted by this Panel.

The Provision of Telephone Allowance, IT and Broadband for Members

61. The Council is committed to assisting Members comply with the e-governance requirements as laid down by central government. Part of this is to ensure that Member have access to IT and have their own PCs and are able to connect to the internet.  As such the Panel previously recommended the payment of an annual allowance for the provision of broadband to Members. 
62. The Panel continues to support the provision of this allowance as it is only fitting that they are equipped to access the Council intranet, have the public contact them through email, and be able to do research and reading by accessing the relevant material available on the internet. 
63. The Panel noted the varying amounts being claimed by Members for the provision of Broadband and felt it would be simpler and less expensive for the Local Authority to administer a fixed annual allowance of £350 be paid to all Members as a contribution towards the provision of both telephone and broadband.  This falls in line with the practice of other similar local authorities.
64. It was suggested that the Council research the benefits of a contract with a single supplier for both services.

65. Thus, the recommended Telephone and Broadband Allowance be fixed at £350.00 per annum for each Member.
66. The Panel examined a summary of travel expenses claimed by Members and found the amounts being claimed to be very varied. It was noted that in 2012/13 a total of £4900 was claimed for travel expenses within the Borough and £2100 was claimed for travel outside the Authority area.  The Panel suggested that the Council should not be charged for any travel expenses caused by work within the Borough.

67. Thus, the allowance for travel within the authority be removed.
68. The Panel felt it was reasonable for Members to claim expenses for travel outside the authority and stressed the importance of Members taking advantage of any Corporate contracts in place that provide cheaper modes of transport.
69. Thus, the Panel recommended that travel outside the authority, subsistence and accommodation be paid at the NELC Officer rates (NJC)
Carer’s Allowance

70. The Panel recommended that the Carer’s Allowance remain the same as before.
Future Reviews
71.
The Panel considered that the principle of annual reviews should be established to enable the Panel to be more effective in its work and take cognisance of any material changes in legislation impacting on local government and the role of elected members. 
APPENDICES

Appendix One: Interviewees

In person:

Councillor Iain Colquhoun
 
Ward Councillor (Conservative)

Councillor Terry Thurogood
 
Ward Councillor (Labour)

Councillor David Watson
 Chair of Standards and Adjudication Committee (Labour)

Councillor Mike Burton

Chair of Regeneration, Housing and Environment Scrutiny Panel (Labour)

Councillor Matthew Patrick

Chair of Licensing and Community Protection Committee (Labour)

Councillor Jane Hyldon-King

Chair of Health Scrutiny Panel (Labour)

Councillor Chris Shaw

Leader of the Council (Labour)

Councillor Margaret Cracknell
Deputy Group Leader of the Conservative Party

Councillor Andrew De Freitas

Group Leader of the Liberal Democrat Party

Councillor Ron Shepherd

Group Leader of the UKIP Party

Councillor Darren Billard

Portfolio Holder for Finance and Governance (Labour)
Appendix Two: Summary of Options

(the figures in the following tables are based on maximum allocation of allowances – i.e. additional savings could be made if a Member was  eligible for more than one SRA but only allowed to claim one)

BASIC AND SPECIAL RESPONSIBILITY ALLOWANCES

Table 1: Current Members’ Allowances Scheme:

	Post
	Maximum No of SRAs Payable
	Basic Allowance
	Special Responsibility Allowance
	Total Allowance
	Sub Totals

	
	
	
	
	
	

	Basic Allowance
	
	
	
	
	

	All Members (42)
	
	£7,500.00
	
	
	

	Band A
	
	
	
	
	

	Leader
	1
	£7,500.00
	£22,500.00
	£30,000.00
	£30,000.00

	Band B
	
	
	
	
	

	Deputy Leader
	1
	£7,500.00
	£18,000.00
	£25,500.00
	£25,500.00

	Band C
	
	
	
	
	

	Designated Cabinet Members & Portfolio Holders
	6
	£7,500.00
	£11,570.00
	£19,070.00
	£114,420.00

	Band D
	
	
	
	
	

	Chair of Planning Committee
	1
	£7,500.00
	£6,750.00
	£14,250.00
	£14,250.00

	Band E
	
	
	
	
	

	Chair of Scrutiny Panels
	5
	£7,500.00
	£5,625.00
	£13,125.00
	£65,625.00

	Band F
	
	
	
	
	

	Chair of Standards and Adjudication Committee
	1
	£7,500.00
	£4,500.00
	 £12,000.00
	£12,000.00

	Band G
	
	
	
	
	

	Chair of Licensing and Community Protection Committee
	1
	£7,500.00
	£2,250.00
	£9,750.00
	£9,750.00

	Opposition Group Leaders
	
	
	
	
	

	2-4 Group Members
	2
	£7500.00
	£2,250.00
	£9,750.00
	£19,500.00

	5-9 Group Members
	
	
	£4,500.00
	
	

	10-14 Group Members
	1
	£7500.00
	£6,400.00
	£13,900.00
	£13,900.00

	15-19 Group Members
	
	
	£8,900.00
	
	

	20+ Members
	
	
	£11,000.00
	
	

	Co-optees’ Allowances
	
	
	
	
	

	Independent Chair of Audit and Governance Committee 
	1
	
	£4,500.00
	£4,500.00
	£4,500.00

	Civic Allowances
	
	
	
	
	

	Mayor
	1
	£7,500.00
	£8,500.00
	£16,000.00
	£16,000.00

	Basic Allowance for remaining Members
	22
	£7,500.00
	
	
	£165,000.00

	Grand Total
	
	
	
	
	£490,445.00


Table 2: Summary of Recommendations (as at 1st April, 2014)
	Post
	Maximum No of SRAs Payable
	Basic Allowance
	Special Responsibility Allowance
	Total Allowance
	Sub Totals

	
	
	
	
	
	

	Basic Allowance
	
	
	
	
	

	All Members (42)
	
	£7,575.00
	
	
	

	Band A
	
	
	
	
	

	Leader
	1
	£7,575.00
	£22,500.00
	£30,075.00
	£30,075.00

	Band B
	
	
	
	
	

	Deputy Leader
	1
	£7,575.00
	£16,875.00
	£24,450.00
	£24,450.00

	Band C
	
	
	
	
	

	Designated Cabinet Members & Portfolio Holders
	6
	£7,575.00
	£11,250.00
	£18,825.00
	£112,950.00

	Band D
	
	
	
	
	

	Chair of Planning Committee
	1
	£7,575.00
	£6,750.00
	£14,325.00
	£14,325.00

	Band E
	
	
	
	
	

	Chair of Scrutiny Panels
	5
	£7,575.00
	£5,625.00
	£13,200.00
	£66,000.00

	Band F
	
	
	
	
	

	Chair of Standards and Adjudication Committee
	1
	£7,575.00
	£4,500.00
	£12,075.00
	£12,075.00

	Chair of Licensing and Community Protection Committee
	1
	£7,575.00
	£4,500.00
	£12,075.00
	£12,075.00

	Opposition Group Leaders
	
	
	
	
	

	10+  Group Members
	1
	£7,575.00
	£4,500.00
	£12,075.00
	£12,075.00

	Co-optees’ Allowances
	
	
	
	
	

	Chair of Audit and Governance Committee 
	1
	
	£4,500.00
	£4,500.00
	£4,500.00

	Civic Allowances
	
	
	
	
	

	Mayor
	1
	£7,575.00
	£8,500.00
	£16,075.00
	£16,075.00

	Basic Allowance for remaining Members
	24
	£7,575.00
	
	
	£181800.00

	Grand Total
	
	
	
	
	£486400.00

	
	
	
	
	
	

	Overall Saving on Current Scheme
	
	
	
	
	£4045.00*


* It is anticipated that further savings will be achieved through the cessation of the allowance for travel within the authority.  As noted within the report, a total of £4900 was claimed for travel within the authority during the 2012/13 financial year.
Appendix Three: Information Received by the Panel

1. Terms of Reference
2. The Local Authorities (Members’ Allowances) (England) Regulations 2003 
3. North East Lincolnshire Council Members Allowance Scheme
4. Allowances paid in neighbouring authorities 2012/13 – Hull, Lincolnshire, North Lincs and East Riding 
5. Final Report of the North East Lincolnshire Independent Remuneration Panel 2010 
6. Minutes of meeting of North East Lincolnshire Council held on 16th December, 2010 including final resolution on the Panel’s recommendations 
7. Details of changes to Members’ Allowances Scheme agreed at meeting of North East Lincolnshire Council on 26th May, 2011 
8. Details of changes to Members’ Allowances Scheme agreed at meeting of North East Lincolnshire Council on 24th May, 2012 
9. Details of number of meetings attracting an SRA 2010-2013 
10. Details of anticipated number of meetings attracting an SRA 2013/14
11. Allowances paid in neighbouring authorities 2012/13 – Darlington, Southend on Sea, St. Helens, Stockton

12. Officers Pay Award Implementation
13. Officers Rates of Pay and Allowances
14. Breakdown and Analysis of Members Allowances
15. Comparison of Allowances – 2012/13 and 2013/14
16. Mayoral Allowance
17. Committee Structure
18. General Information on Political Make up of the Council
� See 2003 Consolidated Guidance, pars. 70-72.
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