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1. [bookmark: _Toc85459498]
Introduction
This report provides information on the profile of the council’s workforce, recruitment & turnover. 
The report has been written to take account of the public sector duties of the Equality Act (where data is available) and provides information regularly requested under the Freedom of Information Act.  Percentages have been calculated where information has been provided and therefore excludes those individuals who declined to specify their protected characteristics. 
Unless stated, this report is based on the workforce profile on 1st April 2023 and excludes staff who work in schools, casual, agency workers and consultants. 
2. [bookmark: _Toc85459499]
Workforce Profile
2.1. [bookmark: _Toc85459500]Staff and Full Time Equivalent Numbers by Service Area
	
	Employees
	Full Time Equivalent (FTE)

	Communities
	24
	19.07

	Environment Economy and Resources
	839
	749.14

	Leadership
	3
	3

	People Health and Care
	852
	697.40

	Total
	1718
	1468.61
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2.3. [bookmark: _Toc85459503]Type

2.4. [bookmark: _Toc85459504]Age

2.5. [bookmark: _Toc85459505]Gender

2.6. [bookmark: _Toc85459506]Marital Status
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3. [bookmark: _Toc85459511]
Turnover
3.1. [bookmark: _Toc85459512]Turnover by Service
	
	Leavers
	Turnover %

	Communities
	0
	0.00%

	Environment Economy and Resources
	20
	2.37%

	Leadership
	0
	0.00%

	People Health and Care
	20
	2.36%

	
	
	


3.1.1. [bookmark: _Toc85459513]Turnover within the Council by financial year

3.1.2. [bookmark: _Toc85459514]Leavers within the Council by financial year

3.2. [bookmark: _Toc85459515]Reasons for Leaving

3.3. 
	
	Leavers
	%

	Less than 1 year
	16
	32%

	1 – 5 years
	16
	32%

	Over 5 years
	18
	36%



4. [bookmark: _Toc85459517]
Maintained Schools
Maintained schools are those funded by the local education authority. The reduction in the number of those employed in maintained schools is associated with them transferring to academies, which are independent. 
4.1. [bookmark: _Toc85459518]The number of maintained schools employees at the end of each financial year


4.2. [bookmark: _Toc85459519]The FTE number of maintained school employees at the end of each financial year   

                 
          
5. [bookmark: _Toc85459520]
Further information:

Further information on the community profile for North East Lincolnshire is available on the council’s website using the link below:
	https://www.nelincs.gov.uk/council-information-partnerships/equality-and-diversity/
There are also numerous profiles and data sets along with the Joint Strategic Needs Assessment available on our local information system North East Lincolnshire Informed – 
http://www.nelincsdata.net/
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Basis	
Full time	Part time	1087	615	
Type	
Fixed Term	Permanent	115	1594	
Age	
0 - 29	30 - 44	45 - 59	60+	166	565	718	270	
Gender	
Female	Male	1205	435	
Marital Status	
Partner	Married	Divorced	Single	Do Not Wish to Specify	Separated	Widowed	Civil Partnership	Co-habiting	125	674	88	194	12	17	18	7	40	
Sexual orientation	
Heterosexual or Straight	Do not wish to specify	Gay or Lesbian	Bisexual	Other	Unknown	694	38	10	6	3	7	

Disability	
Yes	No	Not Known	57	1230	361	
religion	
Any Other Religion or Belief	Buddhist	Christian	Do Not Wish to Specify	Muslim	No Religion	Unknown	396	0	417	55	3	396	758	
Turnover	
2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23	0.2451794151449368	0.14552288897838636	0.12392620757639769	0.14511794565541952	9.1140758506970468E-2	0.1169467259437872	7.8136739293764093E-2	0.1186	0.13669999999999999	


Leavers	
2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23	480	271	220	243	152	194	130	199	228	


Reasons for leaving	
Dismissal 	&	 Other reasons	End of Temporary Contract	Redundancy	Resignation	Retirement	1	2	21	8	

Headcount	
2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23	872	761	451	481	425	440	454	450	363	




FTE	
2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23	750.84	457.94	389.78	260.25	246.77	248.27	255.67	257.72000000000003	241.4	



Headcount	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23	1957.75	1862.25	1775.25	1674.5	1667.75	1658.875	1663.75	1677	1718	FTE	2014-15	2015-16	2016-17	2017-18	2018-19	2019-20	2020-21	2021-22	2022-23	1636.45	1552.6	1500.7350000000001	1406.2174999999997	1397.08	1396.4724999999999	1402.0049999999999	1430.65	1468.61	
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